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Calgary’s Global Petroleum
Show (GPS) will celebrate its 40th
anniversary this year with a vari-
ety of new events, the latest and
greatest developments in the oil
and gas industry and, as usual, a
ton of networking opportunities.

It’s an ideal
event for anyone
involved in the oil
and gas industry,
or anyone who
wants to get into
the industry, says
event director Wes
Scott.

“What we're
really focusing on
this year is devel-
oping social net-
working pro-
grams,” he says.

With an esti-
mated 60,000
attendees, the event will feature a
variety of technology and service
providers, delegates from oil and
gas companies and some of the
most advanced and qualified pro-
fessionals in the industry, Scott
says.

“We have pavilions from Rus-
sia, the U.S., Korea, Germany ...
for most big countries that are in
oil and gas, there’s a pavilion for
them,” Scott says.

One new initiative this year
is the Global Petroleum Career
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Exposition, Scott says.

“We’ve taken over the Telus
Convention Centre to host compa-
nies from all over the world look-
ing for employees — engineers,
geologists, geophysicists, trades-
people and others — to work in
any number of countries.”

The Career Expo is a chance for
tradespeople and university grads
to browse new
opportunities,
Scott says.

The GPS Gala
Dinner to cel-
ebrate the 40th
anniversary is
another fantas-
tic opportunity
to meet some
important people,
Scott says.

“It'll be another
large social event,’
says Scott, of the
four-course din-
ner and cham-
pagne reception. “There’s a capac-
ity for 1,000 people, and it'll be a
really, really high class, five-star
event with top entertainers.”

Other new events this year
include “a mini-Stampede” Bull
Riders Invitational, and courses
and seminars put on in conjunc-
tion with the Petroleum Technol-
ogy Alliance Canada.

For more information, visit
www.globalpetroleumshow.com

delaney.seiferling@sunmedia.ca

Help-wanted sign
still out in oilpatch

Despite a recent slowdown
in some areas of the oil and gas
industry, it’s still a great place
to be looking for a job, says Ken
Vinge, vice-president of recruiting
at Bowen Staffing Services.

“We're seeing a little bit of a
pause as the oil and gas industry
works their way through what the
royalty review means to them,” he
says. “But we're still seeing strong
demand in pretty much every
area.’

One area that is suffering,
though, is trades jobs and man-
ual labour, says Brennan Wares,
recruitment specialist at World
Staffing Solutions.

“Jobs related to drilling, trades
work, work on the oil rigs and gen-
eral construction jobs — that has
all slowed down,” he says.

“It would be more difficult now
to get those positions.”

But in other areas, it appears
business is still booming, espe-
cially people with five to 10 years
of experience, says Wares.

“There weren’t a lot of jobs in
oil and gas 10 years ago because
there was a downturn in the econ-
omy, so there aren’t a lot of people
in that category,” he says.

“One of the greatest challenges
is finding really experienced peo-
ple,” he says.

“In the next four or five years,
with the baby boomers retiring en
masse, it really is going to be about
keeping those people.”

But companies are always look-
ing for new talent as well, says
Wares.

— Delaney Seiferling

Advertisement: SUSHI BBQ INN (Across from SAIT) 282-3588

UNITED EIELD SAFETY PERSONNEL SEASONAL & FULL-TIME POSITIONS

(Experienced and Entry Level)

Safety GUARANTEED MONTHLY SALARY & DAILY FIELD BONUS

United Safety is the leading provider of specialized safety services to the energy resource industry. At United Safety we foster an
environment of employee challenge, growth and advancement opportunities. An organization which prides itself in responsible care,

reliability, quality and a passion to make a real difference.

We are currently seeking individuals to fulfill the role of safety specialist in the Calgary and Red Deer locations. The position offers
development and advancement opportunities in a variety of industrial settings including well drilling/servicing, gas plant and

petro-chemical shutdowns.

Individuals with a strong work ethic, professional attitude and genuine interest in a dynamic career in the petroleum industry are

encouraged to apply.

WE OFFER FOR FULL-TIME:
¢ A guaranteed monthly salary & daily field bonus
e A work schedule to balance work & personal life challenges
¢ Provincial health care & extended health & benefit plan
¢ Retirement savings program
¢ Paid sick day and bereavement leave
¢ Paid recertification and specialized training
Career advancement

* Enform H2S Alive
* Enform PST
* Standard First Aid

* Physical demands test

* Medical test (eye, hearing, PFT)
* Drug and alcohol test

e Driving test

* Drivers’ abstract (current within 10 days)

The following safety certificates are required as a minimum:

This position is safety sensitive and requires the following:

If you are interested and possess the requirements, forward your resume, certificates and current driver’s abstract in

confidence to Recruitment & Training at:

104 East Lake Road
Airdrie, AB T4A 2J8
Telephone: (403) 945-5000 Fax: (403) 948-6768

Email: carreers@unitedcalgary.com
or visit our website under employment: www.unitedsafety.ca

“Working safe is a condition of employment”
United Safety is an equal opportunity employer and encourages a diverse workforce.

#102 & #103 - 8026 Edgar Industrial Crescent
Red Deer, AB T4P 3R3

Telephone: (403) 346-5661

Email: rdcarreers@unitedcalgary.com

Fax: (403) 347-5773

0301-83849801

Process Operators (Jackfish)

and are on a 7 days on and 7 days off schedule.

Core responsibilities:

» Have a thorough understanding of processes involved with Thermal Heavy Oil recovery
» Provide expertise and knowledge to the operation where required

¢ Troubleshoot operational problems as required

¢ Mentor other operators at the site

Qualifications:

e Minimum 3rd Class Power Engineering certificate

» Minimum of 5 years of operating experience, along with a minimum 3 years of experience
in Thermal, commissioning and start up

Previous commissioning and start up experience in a similar environment is an asset
Displays effective time management skills

Demonstrates effective interpersonal skills and the ability to communicate well with others
Identifies problems and develops solutions

Available and willing to work extended hours

This position will be subject to Devon’s Alcohol and Drug policy and pre-employment
medical process

Individuals interested in pursuing this opportunity are encouraged to submit their resume by
March 10, 2008 to Devon Canada Corporation. Please quote competition # 08007. Please send
your resume to hr@devoncanada.com.

Devon Canada Corporation, HR Department, 2000,
400 - 3rd Avenue SW, Calgary, AB T2P 4H2

Fax: 232-7221 Email: hr@devoncanada.com
www.devonenergy.com

Commitment Runs Deep

Devon is one of the nation’s leading independent oil and gas producers and
I 1 has operations spanning the globe. Over the years, the company has

I gained tremendous success through innovation, strong corporate culture and
most importantly, our people. We believe that our employees are our greatest
resource and we strive to ensure they are challenged and rewarded.

Our Jackfish team is looking for highly motivated Process Operators. These are camp based positions
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